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Name 

The name of this undergraduate student organization shall be Christian Engineering 

Leaders (CEL) of the College of Engineering at Texas A&M University. 

 

Purpose  

The purpose of Christian Engineering Leaders is to glorify the Lord and grow in our relationship 

with Jesus Christ by learning from Christians in the engineering world, being challenged to 

develop as servant leaders, building relationships within the body of Christ, and seeking God's 

will for our lives and occupations in order to share the gospel of Jesus Christ with the students 

and faculty of the College of Engineering at Texas A&M University and ultimately the world. 

 

 

“For I am not ashamed of the gospel, because it is the power of God that brings salvation 

to everyone who believes: first to the Jew, then to the Gentile.” Romans 1:16 

 

“For what we preach is not ourselves, but Jesus Christ as Lord, and ourselves as your 

servants for Jesus’ sake.” 2 Corinthians 4:5 

 

"Whatever you do, work at it with all your heart, as working for the Lord, not for men, since 

you know that you will receive an inheritance from the Lord as a reward. It is the Lord 

Christ you are serving." Colossians 3:23-24 

 

“He is the one we proclaim, admonishing and teaching everyone with all wisdom, so that 

we may present everyone fully mature in Christ. It is to this end that I strenuously contend 

with all the energy Christ so powerfully works within me.” Colossians 1:28-9 

 

“Therefore go and make disciples of all nations, baptizing them in the name of the Father 

and of the Son and of the Holy Spirit, and teaching them to obey everything I have 

commanded you. And surely I am with you always, to the very end of the age.” Matthew 

28:19-20 

 

 



 
 

 

Statement of Beliefs 
God 
There is one God who exists eternally in three distinct persons -- the Father, the Son and the 

Holy Spirit.  

(John 14:9; Romans 8:9-10; Colossians 2:9) 
The Bible 

The Bible is God's written revelation to man, recorded by men under the direction of the Holy 

Spirit. It is wholly reliable and inerrant in its original manuscripts.  

(2 Timothy 3:16; 1 Peter 1:23-25; 2 Peter 1:10-21) 

Jesus Christ 

Jesus Christ is God the Son. He came to earth to be the substitutionary atoning sacrifice 

(payment for the judgment) of man's sin. He was both fully God and fully man. He was born of a 

virgin, lived a sinless life, died on a cross, was buried and rose from the dead.  

(1 Corinthians 15:3-8; Philippians 2:5-11; Colossians 1:19-20; Hebrews 9:24-26) 

The Holy Spirit 

The Holy Spirit is at work in the world to convict men of sin and bring them to Christ for 

salvation. He also comes to dwell inside of believers when they place their faith in Christ, 

causing them to be born again spiritually. In the life of a believer He comforts, reveals 

truth, confirms ownership, intercedes in weakness, and provides the power to live a life that 

pleases God.  

(John 14:16, 15:8-11, 16:13; Acts 1:8; Romans 8:15-16, 8:26-27; Ephesians 1:13-14; Titus 3:5-6) 

Salvation 

God created man in His own image for His own glory and pleasure, and He constantly pursues a 

relationship with him. Man sinned and incurred the judgment and wrath of God, but God has 

provided a way of salvation for him through the person and work of Jesus Christ.  Men can 

experience forgiveness of their sins and peace with God only through placing their faith in what 

Christ has done on their behalf, apart from any "good works" they may do on their own.  

(John 14:6; Acts 4:12;Romans 3:21-30, 10:9-10; Ephesians 2:8-9) 



 
 

 

Membership  

Section I: Application Requirements 

Any Engineering major, minor, or student in the Blinn TEAM program with the intent of joining 

the College of Engineering is eligible to apply for CEL 
Must maintain a minimum GPR of 2.00  

 

 

Section II: Selection Criteria 

● He/she must complete an application discussing their interest in CEL. 

● He/she must be willing to attend weekly meetings, scheduled retreats, and CEL events.  

● He/she is expected to model behavior that is consistent with the values (Statement of 

Beliefs), goals, and mission of CEL. 

● He/she must pay dues to Christian Engineering Leaders. 

 

“Just as each of us has one body with many members, and these members do not all have 

the same function, so in Christ we who are many form one body, and each member 

belongs to all the others. We have different gifts, according to the grace given us. If a 

man's gift is prophesying, let him use it in proportion to his faith. If it is serving, let him 

serve; if it is teaching, let him teach; if it is encouraging, let him encourage; if it is 

contributing to the needs of others, let him give generously; if it is leadership, let him 

govern diligently; it if is showing mercy, let him do it mercifully." Romans 12: 4-8 

  

 

Section III: Substance Policy 

● At no time shall an alcoholic beverage or tobacco product be served at any CEL  

function.  

● Members shall not consume an alcoholic beverage or a tobacco product during any CEL 

function.  

● Members will not consume alcoholic beverages or use tobacco products while wearing 

or displaying their letters or any other paraphernalia that has a direct affiliation with CEL.  

● Members shall not become so intoxicated that their behavior is out of control.  

● Members at no time shall arrive intoxicated to any CEL function or meeting.  



 
 

 

● Any member under the legal drinking age shall at no time consume an alcoholic 

beverage.  

● Illegal substances will not be tolerated. 

If any member fails to comply with any of the restrictions stated above, that member will receive 

a formal warning from the CEL staff. This warning shall be based on evidence brought before 

CEL staff by one or multiple individuals. If the member commits a second offense then the 

member will be given the option to go in front of the organization, or be spoken for by an CEL 

staff member, and a second formal warning will be given. If the member commits a third offense 

the member will be removed from the organization. The CEL staff shall have the final say in 

determining out of control substance-related behavior. 

 

"Woe to those who rise early in the morning to run after their drinks, who stay up late at 

night till they are inflamed with wine. They have…tambourines and flutes and wine, but 

they have no regard for the deeds of the Lord, no respect for the work of his hands." - 

Isaiah 5:11-12 

 

"Do not get drunk on wine, which leads to debauchery. Instead, be filled with the Spirit of 

the Lord." - Ephesians 5:18 

 

See also Matthew 18:5-17, Proverbs 31:4-7, and Romans 14:1 – 15:6 

 

 

Section IV: Removal and/or Disciplinary Procedures 

1. Removal of a General Member 

Removal of any member of CEL may occur if any or all of the membership requirements are 

broken.  Removal of a general member of CEL due to conflicts of interest of any kind may be 

decided after: 

● Said member receives notice of impending removal 

● At least one Co-Director gives ample opportunity with said member to discuss the issue 

at hand        



 
 

 

● Both Co-Directors reach a unanimous decision to remove said member 

● A 2/3-majority vote of all staff (excluding Co-Directors). 

The member under consideration of removal will be notified by the Co-Directors, either in person 

or via email, of the issue. An in-person meeting will be arranged between the member under 

consideration and at least one Co-Director, if the member under consideration agrees to discuss 

the issue. After the meeting has taken place (or the member declines), the issue will be explained 

to the CEL staff and the aforementioned voting will take place. The final decision regarding the 

individual’s continued membership will be communicated to the individual via email. 

 

2. Removal of a Committee Chair 

A committee chair may be removed if he/she fails to meet all requirements expected of 

members and committee chairs.  If a committee chair fails to meet requirements: 

● He/she must be notified of the failure to meet policy within 7 days prior to any 

permanent disciplinary action. 

● He/she must be allowed to provide evidence that he/she has met requirements or to 

state his/her perspective on the issue at hand. 

● Both Co-Directors must reach a unanimous decision to remove said committee chair. 

The committee chair under consideration of removal will be notified of the failure to meet policy 

in an in-person meeting with at least one Co-Director, and their removal from staff will be 

discussed. After this conversation happens and the committee chair has an opportunity to 

provide evidence, a decision will be rendered by the Co-Directors and the decision will be given 

to the committee leader via phone call.  

 

3. Removal of an Executive Officer 

An executive officer may be removed if he/she fails to meet all requirements expected of 

members and executive officers.  If an executive officer fails to meet requirements: 

● He/she must be notified of the failure to meet policy within 7 days prior to any 

permanent disciplinary action. 

● He/she must be allowed to provide evidence that he/she has met requirements or to 

state his/her perspective on the issue at hand. 

● Both Co-Directors must reach a unanimous decision to remove said executive officer 



 
 

 

The executive officer under consideration of removal will be notified of the failure to meet policy 

in an in-person meeting with at least one Co-Director, and their removal from staff will be 

discussed. After this conversation happens and the executive officer has an opportunity to 

provide evidence, a decision will be rendered by the Co-Directors and the decision will be given 

to the executive officer via phone call.  

 

4. Removal of a Co-Director 

A co-director may be removed if he/she fails to meet all requirements expected of members and 

co-directors.  If a co-director fails to meet requirements: 

● He/she must be notified of the failure to meet policy by a faculty advisor via phone call 

within 7 days of any permanent disciplinary action. 

● He/she must be allowed to provide evidence that he/she has met requirements or to 

state his/her perspective on the issue at hand. 

● Faculty advisors and the other Co-Director must reach a unanimous decision or a 3/4-

majority vote of CEL staff to remove said Co-Director. 

The Co-Director under consideration of removal will be notified by a faculty advisor via phone 

call once a decision has been made.  

 

5. Replacement Procedures for Officer Positions 

Should an officer be removed due to any circumstance, an immediate election shall be held in 

order to determine a replacement for that position. All elections shall meet the following criteria: 

● If the officer being removed holds the position of Director, a new Director shall be 

proposed by the remaining Co-Director and affirmed by a 3/4-majority vote of the rest of 

CEL staff, but does not require the approval of the general CEL body. 

● If the officer being removed holds an Executive Officer position, then the replacement 

shall be chosen by the Directors from within CEL, and must be approved by BOTH 

Directors and a 2/3-majority vote of the remaining staff, but does not require the 

approval of the general CEL body. 

● If the officer being replaced holds the position of Committee Chair, then the replacement 

shall be chosen by the Directors from within CEL and must be approved by BOTH Co-

Directors, a 3/4-majority vote by CEL staff, and a majority vote by the committee for 

which he/she will be in charge of, but does not require the approval of the general CEL 

body. 



 
 

 

Staff Members  

Section I: Organizational Structure 

• Two Co- Directors* 

• Six Executives* 
o Administration Executives (2) 

o Member Development Executives (2) 

o Prayer Executive (1) 

o Finance Executive (1) 

• Five Committee Chairs (5)* 

o Outreach Committee Chairs (1) 

o Engineering Professionalism Committee Chairs (1) 

o Fundraising Committee Chair (1) 

o In-reach Committee Chairs (1) 

o Campus Evangelism Committee Chairs (1) 

                  

*Co-Directors will apply and be interviewed at the end of March by current Co-Directors and 

the Faculty Advisor if possible. Current Co-Directors will make final decision. 

 *Executives and Committee Chairs will apply and be interviewed in mid-April by the newly 

appointed Co-Directors. Newly appointed Co-Directors will make final decision. 

  



 
 

 

Section II: Requirements to Become a Staff Member   

●  Must fulfill all the requirements expected for a general member. 

●  Must have been a member of CEL for at least one full semester.  

●  Must have demonstrated leadership skills and behavior that reflects the values 

(Statement of Beliefs), goals and mission of CEL. 

●  Must interview with Co-Directors in order to discuss vision and commitment level. 

●  Must be enrolled in College of Engineering, be minoring in Engineering, or be a student 

in the Blinn TEAM program with intent to join the College of Engineering. 

●  Must be able to serve one full year. 

  

“For the eyes of the Lord are on the righteous and His ears are attentive to their prayer, 

but the face of the Lord is against those who do evil." 1 Peter 3:12 

 

“How good and pleasant it is when God’s people live together in unity!” -Psalm 133:1 

  

The officers of this organization must meet the following requirements: 

● Have a minimum grade point ratio (GPR) as stated below and meet that minimum GPR 

in the semester immediately prior to the election/appointment, the semester of 

election/appointment and semesters during the term of office. 

● For undergraduate students, the minimum GPR is 2.00. In order for this provision to be 

met, at least six hours (half-time credits) must have been taken during the semester 

under consideration. In one limited circumstance, summer semester hours may be 

applied to this provision. In order for summer coursework to qualify toward a grade point 

ratio prior to election/appointment, at least six credit hours must have been taken during 

the course of either the full or two summer session(s). 

● Be in good standing with the University, College of Engineering, and Blinn TEAM 

program (if applicable) and enrolled: 

● At least half time (six or more credit hours), if an undergraduate student (unless fewer 

hours are required to graduate in the spring and fall semesters) during the term of office. 

● Should the student fail to maintain the requirements as prescribed above; he/she will be 

ineligible to hold an office. 

 



 
 

 

Section III. Description of Duties 

Co-Directors – Oversee the Executives and Committee Chairs, have final decision-making 

power over committees, supervise all CEL functions, plan retreats, and direct all staff meetings. 

Executives - Responsible for their specific role 

● Administration Executives - Handles the CEL calendar, supports publicity for the 

organization and its events, documents events by taking photos, manages CEL social 

media accounts, and manages the CEL website.  

● Member Development Executives - Plan and prepare the weekly CEL meetings and 

obtain guest speakers. Be in charge of contacting all new and potential members to 

connect them to CEL.  

● Prayer Executive - Guide members and staff towards prayer and ensure a vision- and 

Christ-centered focus in all events and activities. Provide guidance and structure for 

prayer group meetings across the organization.  

● Finance Executive - Responsible for maintaining the budget and all funds, handling 

business with the SOFC, and accounting for all dues and merchandise purchases and 

sales.  

 

Committee Chair - Responsible for their specific committee, conducting weekly committee 

meetings during weekly organization-wide meetings, documenting committee member 

attendance, organizing events, and completing paperwork required for those events. 

● Outreach Committee - Create recruitment plan at the start of each semester, coordinate 

volunteering events, and plan CEL's involvement in other organizations' philanthropies 

(ex. Big Event). 

● Engineering Professionalism Committee – Plan engineering-oriented and 

professionalism-focused events and service projects to reach out to the Engineering 

school and to prepare our members for the transition to industry after college. 

● Fundraising Committee - Responsible for organizing profit shares and other fundraising 

events for both the organization and an external philanthropy. 

● In-reach Committee - plan all CEL hangout functions including, luncheon functions, 

party functions, etc.; responsible for direction of fellowship functions amongst members. 

● Campus Evangelism Committee - plan and mobilize CEL to reach the student body with 

the Gospel of Jesus Christ.  



 
 

 

Advisor Expectations 

● Must be a faculty member at Texas A&M University. 

● Must agree with the overall purpose of Christian Engineering Leaders. 

● Should be available to attend general meetings when indicated and be available outside 

those meetings for advice and consultation related to CEL. 

● Should be available in event planning and attend events when possible or when 

identified as necessary through the planning process. 

● Should be aware of the University Student Rules and other institutional guidelines that 

establish expectations for student behavior and activities. 

● Should ensure that the group and its officers know where rules and guidelines are 

published, what the rules are, why they exist, and the consequences for choosing to 

operate outside their parameters. 

● As an employee of Texas A&M University, the advisor is expected to report all rule 

violations or potential violations to the appropriate university official. 

● Should be familiar with CEL’s constitution and all other governing documents, so that 

they may advise effectively. 

   

 

Finances/Dues  

● Dues are required of every general and staff member of CEL. 

● Dues shall be set at the beginning of each Fall Semester and communicated to CEL 

members.  

● The Executive Director of Finance shall handle all financial accounts, and the withdrawal 

of funds shall require the approval of the Executive Director of Finance. 

● All money belonging to this organization shall be deposited and disbursed through a 

bank account established for this organization at the Student Organization Finance 

Center and/or the Fiscal Office. All funds must be deposited within 24 hours after 

collection. The advisor to this organization must approve and sign expenditures before 

payment. 

● All money remaining in excess from current year will automatically carry over to the 

upcoming year and so on in succession for every year to come.   



 
 

 

Meetings 

  

General meetings shall be held between 7:30-9:00 PM on Monday evenings when school is in 

session.  

The CEL staff will also have weekly meetings at a time to be determined prior to the beginning of 

each semester. 

  

Method to Amend the Constitution 

  

Before September of the school year, the constitution may be amended by a 3/4-majority vote of 

the current CEL staff or the approval of both of the directors. 

After September of the school year, the constitution may be amended by the a 3/4-majority vote 

of the current CEL staff, the approval of both of the directors or by a 2/3-majority vote of CEL 

members at a general meeting with the CEL staff having ability to veto changes with a 3/4-

majority vote.  

This constitution will be annually reviewed and approved by the Department of Student 

Activities. Also if this constitution is amended following recognition, an updated constitution will 

promptly be submitted to the Department of Student Activities.   

 

 

Glossary 

CEL function: an event announced through an official CEL communication platform. 

Official CEL communication platforms: listserv emails, CEL Facebook group, CEL Official 

GroupMes, and announcements at CEL general, staff, or committee meeting. 

CEL Official GroupMes: As defined by the current staff. 

 


